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Behaviour Policy 

Mission Statement 

We seek to inspire in children the joy and wonder of learning, through cherishing, nurturing, 
supporting and challenging each one, whatever their talents and needs. As we journey together 

with Christ, we aim to develop in all children intellectual curiosity, creative endeavour, 
compassion for others and the courage to act on their beliefs. 

1 Introduction 

We pride ourselves on the safe, happy and successful learning community that we provide for all.  
Indeed, this is a strength of the school and we receive many compliments from those who are visiting 
our school as well as from those who know us well.   

Our system gives children, staff, parents and carers clear, positive guidelines as well as supportive 
programmes to rectify unacceptable behaviour.   

The DfE states (in their advice for schools, February 2014) that: 

• “Teachers have statutory authority to discipline pupils whose behaviour is unacceptable, who break 
the school rules or who fail to follow a reasonable instruction (Section 90 and 91 of the Education 
and Inspections Act 2006).  

 
• The power also applies to all paid staff (unless the headteacher says otherwise) with responsibility 

for pupils, such as teaching assistants.  
 

• Teachers can discipline pupils at any time the pupil is in school or elsewhere under the charge of a 
teacher, including on school visits.  

 
• Teachers can also discipline pupils in certain circumstances when a pupil’s misbehaviour occurs 

outside of school.  
 

• Teachers have a power to impose detention outside school hours.  
 

• Teachers can confiscate pupils’ property.” 
 
Section 89 of the Education and Inspections Act 2006 for maintained schools, and the Independent 
Schools Standards Regulations 2010 for Academies and Free Schools stipulate that all schools must 



	  

have a behaviour policy.  It is the responsibility of the governing body, in consultation with the head 
teacher, school staff, parents and pupils, to establish the general principles underpinning the behaviour 
policy.  The Head teacher is responsible for developing the behaviour policy in the context of this 
framework. 

 

2 Aims 

The aims of this policy are to: 

• Promote good behaviour, self-discipline and respect  

• Prevent bullying 

• Ensure that children complete learning tasks 

• Create a positive climate for learning by regulating the conduct of children in school 

• Work in partnership with parents and carers to secure the best outcomes for all children 

• Ensure that children know, understand and demonstrate the core principles of socially 
acceptable attitudes and behaviours 

•  

3  Principles  

Behaviour education is a central element to our PSHE and Citizenship curriculum.  It aims to support 
pupils to develop their knowledge, skills, attitudes and understanding about behaviour – what is 
acceptable and what isn’t in as many of the varying different social contexts they may find themselves in 
within our school and the wider community.  It should enable pupils to appreciate the benefits of being 
a positive citizen, relating this to their own and others’ actions.  
 
This will:  
 

• build on knowledge and understanding;  

• be sensitive to the individual and personal contexts that our children regularly experience 
outside of school; 

• provide accurate information and clear up misunderstandings;  

• explore attitudes and values, and examine the risks and consequences of  actions;  

• develop pupils’ interpersonal skills, their understanding of rules and laws, and their self-
awareness and self-esteem;  

• ensure that all children are taught about behaviour in a consistent manner, following the 
guidance and expectations as set out in this policy 

 

 

 



	  

4 Expectations 

In our School, everyone is expected to show care, courtesy and consideration for others at all times. 
We expect positive relationships between everyone.  These relationships are built through the 
expectation of dignity and mutual respect being shown to all. 

This means that: 

• children have a right to learn – and teachers have a right to teach 

• noise levels will be appropriate to the situation and task 

• movement around the school will cause no disruption to others 

• property and the environment will be looked after and respected  

• bullying, in any form, will not be tolerated 

We hold core Christian values at the heart of our expectations of how all individuals in our school 
community build and nurture positive relationships with each other.  These are an integral element of 
our RE and PSHE and Citizenship curriculums for all children.  These values are taught as ‘Values for 
Life,’ so that children appreciate these are the basis for which to adopt socially acceptable behaviours.   

They are: 

courage, creativity, peace, trust, forgiveness, justice, thankfulness, compassion, friendship, hope, 
truthfulness, humility, generosity, respect and reverence, wisdom, perseverance, service and 
responsibility. 

 

5 Rules 

Our school values state: 

Our community is loving, peaceful and joyful. 

We are patient and kind. 

We respect and value everyone. 

We are open and honest and are ready to say sorry, forgive and move on. 

We nurture each other to trust, hope and be resilient in the face of fear and anxiety.  We embrace 
challenge and support each other to get back up when challenges can knock us. 

We do this as we journey together in faith. 

Our school rules are made clear through our school Code of Conduct (see Appendix A) that is based 
on the above values.  We have the highest expectations of behaviour standards from all members of 
our school community at all times.  Individuals are responsible for ensuring this vision is lived out in the 
actions and attitudes of all who work within our school community. 

 



	  

6 Rewards and Sanctions 

The DfE states (in their advice for schools, February 2014) that: 

“Teachers can discipline pupils whose conduct falls below the standard which could reasonably be 
expected of them.  This means that if a pupil misbehaves, breaks a school rule or fails to follow a 
reasonable instruction the teacher can impose a punishment on that pupil.” 

We use a traffic lights colour system to implement rewards and sanctions to children relating to their 
behaviour.  This provides a clear and consistent message throughout the school that children respond well 
to.  At all times, staff provide positive affirmation of all behaviours that meet the high standards that we 
expect within our school community.   Consequently, should behaviours not meet these standards then 
staff will take the first opportunity to make the child aware of this and give them guidance as to how they 
can improve this behaviour. 

Children’s behaviours are always referred to in such a way that children appreciate that behaviours are not 
about a level of intelligence, academic ability or a physiological attribute that they have no control over.  
Too frequently, children can be given the wrong impression and develop extremely low self-esteem 
because they have repeatedly been told that they are not good rather than their behaviour is not good. At 
St Mary’s we take great care to help children understand and appreciate that their behaviours are 
controlled by them, rather than the behaviour that is controlling them.   

Please see Appendix B, ‘Behaviours for Learning,’ for the detailed breakdown of how rewards and 
sanctions are issued. 

If the school is concerned that a child’s behaviour under review gives cause to suspect that that child is 
suffering, or is likely to suffer, significant harm, we will always follow our safeguarding policy to take the 
next necessary actions.   

If the school is concerned that child’s behaviour under review gives cause to suspect unmet educational or 
other needs, we will consider holding a multi-agency assessment and will refer to our SEND policy. 

In only the most severest of cases will the school use fixed-term or permanent exclusion as a sanction for 
a child’s unacceptable behaviour.  These situations are always considered on an individual context basis and 
would always be after a long period of support using Pastoral Support.  This process would only be 
entered into when a child repeatedly shows an inability or lack of willingness to meet the expected 
behaviour standards as set out in this policy.  Typically, other agencies such as the Short Stay School for 
Norfolk may have been involved with the child and family, and programmes of support would always have 
been followed.  Please see appendix C, exclusions and isolation criteria, for more detail. 

 

 

 

 

 

 

 



	  

7 Items banned in school 

Any prohibited item as detailed on the list below under the section, ‘Searching,’ is automatically a ‘banned’ 
item and should not be present on the school site unless for a purpose as agreed by the Headteacher. 

Mobile phones, other electronic items or any other item that is considered inappropriate for school will be 
retained by school staff until the end of the school day.  The child’s parent will be requested to collect it 
from the child’s teacher. 

Arrangements for a child to regularly leave their mobile phone with the school office on can be made 
directly through the child’s class teacher.  This typically applies to the oldest children in the school who will 
be walking to and from school on their own (Y5 and Y6 with written permission from their parent submitted to 
school). 

 

Searching 

School staff can search a pupil for any item if the pupil agrees1 

Headteachers and staff authorised by the Headteacher have a statutory power to search pupils or their 
possessions, without consent, where they have reasonable grounds for suspecting that the pupil may have a 
prohibited item. Prohibited items are: 

• knives, weapons or similar items such as household tools 

• alcohol 

• illegal drugs 

• stolen items 

• tobacco and cigarette papers 

• fireworks 

• pornographic images 

• any article that the member of staff reasonably suspects has been, or is likely to be used: 

• to commit an offence 

• to cause personal injury to, or damage to the property of, any person (including the pupil) 

 

Headteachers and authorised staff can also search for any item banned by the school rules which has been 

identified in the rules as an item which may be searched for. 
1 The ability to give consent may be influenced by the child’s age or other factors. 

Confiscation 

School staff can seize any prohibited item found as a result of a search. They can also seize any item, 
however found, which they consider harmful or detrimental to school discipline. 
 
	  

	  

	  

	  



	  

8 Use of reasonable force 

St Mary’s school staff have the power to use reasonable force to prevent pupils committing an offence, 
injuring themselves or others, or damaging property, and to maintain good order and discipline in the 
classroom. 

All staff are expected to undergo regular training as provided by the school in order to be able to exercise 
this power should the need arise.  

 

9 Malicious allegations against school staff 

Pupils that are found to have made malicious allegations against a member of our staff have breached our 
school behaviour policy. In this circumstance therefore, we will consider whether to apply an appropriate 
sanction, which could include temporary or permanent exclusion (as well as referral to the police if there 
are grounds for believing a criminal offence may have been committed).’  

 

10 Anti bullying 

The school has a clear and concise anti-bullying policy that must be read in conjunction with this behaviour 
policy.  Both policies support each other to ensure that the school provides a safe and happy learning 
environment that ensures all pupils learning can thrive.    

 

 

This policy was reviewed and agreed in:  Spring Term 2015. 

It will next be reviewed in the Spring Term 2016. 

 

Appendix A – St Mary’s Code of Conduct 
 
Appendix B – St Mary’s Behaviours for Learning 
 
Appendix C – Achievements and Awards Overview 
 


